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I N T E R I M  A G R E E M E N T  - - - - - - -  - - - - - - - - I  

This agreement made t h i s  twenty-third day of Gay, 1952, by and bct+<oer 
t h e  p a r t i c i p a t i n g  c a r r i e r s  l i s t e d  i n  F k h i b i t s  A ,  0, and C, a t t ached  here t ;  2r.d 
here* made a p r t  hereof ,  2,nd r ep re sen ted  by EkSTL?:;, hTSTR3N and SCdrTiZ.~.S3,: 
C W Z t S '  CONFECNCE C 2 . T I T T T Z 3 ,  and t h e  employees shorn1 therccn  and re,?resentc 
by t h e  BROTiiI3Q~93D OF LOCG?:OTIVE ENrJ1flEZ.G through t he i r  conference c o u  t t e e .  

IV71ZRUS on o r  about  Jancmy 6 ,  1950 and Novezbcr 3,  1950, ce r t a i r .  p a -  
p o s a l s  were s e r v ~ d  on t h e  c a r r i e r s  p a r t i e s  h e r e t o  by t h e  Brotherhood of Loccxot 
Engifieers on behalf  of employees r ep re sen ted  by t h a t  o rgan iza t ion ;  and 

YiiiERD.S on o r  about  t h e  same d a t e s  c e r t a i n  proposals  cn beha l f  o f  t k e  
c z r r i e r s  p a r t i e s  he re to  were  scrved  on t h e  e n p l ~ y e e s  of  s a i d  c a r r j e r s  r e p . c z s t  
by t h e  Brotherhood of  Locomotive Engineers: 

NOW TH3RLFmE I T  I S  AGREED; 

ARTICLE 1 - WAGE INCREASB 

& 
(a) E f f e c t i v e  October 1, 1950, an i n c r e a s e  of 1 6  gents  per 

hour o r  $l.hb per day s h a l l  be  added t o  t he  r a t e s  of Engineers  and F i r e ~ e a ,  &id 
Helpers  on o the r  than  z t eaa  p o ~ e r ,  i n  y a r d  s e r v i c e  and h o s t l e r s  a d  o u t s i d e  
h o s t l e r  h e l p e r s  and, i n  cons ide ra t ion  of  o t h e r  provis ions  of t n i s  a,-ree.-,r,t, a 
f u r t h e r  i nc rease  of 5 c e n t s  per  hour o r  110 c e n t s  psr day s h a l l  be  added tzl t k?  
r a t e s  of Engineers  and Fire3r.cn, and Helpers  on o the r  t han  stez.n power, i n  ----' 3~~ 

s e r v i c e  and h o s t l e r s  and o u t s i d e  h o s t l e r  h e l p e r s  and an i n c r e a s e  of 5 cen t s  per 
hour o r  /.to c e n t s  per  day s h a l l  be added t~ t h e  r a t e s  of i h g i n e e r s  snd Fire-ex,  
Belpers  on o t h e r  than  steam power, i n  ro sd  s e r v i c e ,  

(b )  E f f e c t i v e  January 1, 1951, an  i n c r e a s e  o f  2 c e n t s  ? o r  kvz 
cr 16 c e n t s  per  day s h a l l  be added t o  t he  r a t e s  of Ehgineers  and Firemen, i-.d 
H e l p r s  on ,o the r  t han  s t e m  power, i n  y a r d  s e r v i c e  a d  h o s t l e r s  and o u t s i d e  
h o s t l e r  h e l p e r s  and an i n c r e a s e  of 5 c e n t s  per  hour o r  40 c e n t s  per ciay s h 5 l  'D 

adtied t o  the  r a t e s  of Engineers  and Firemen, and Helpers  on o ther  t h v l  s tcar ;  
i n  road s e r v i c e ,  

(c)  E f f e c t i v e  March 1, 1951, an inc rease  o f  2 cen t s  per t3u 

o r  16 cents per day s h a l l  be added t o  the  r a t e s  of Engineers  and Firemen, a d  
Helpers  on o t h e r  t han  s t e m  power, i n  yard  s e r v i c e  axd h c s t l e r s  a d  outs id.  k3s 
h e l p e r s  and an i n c r e a s e  of 2z c e n t s  per  hour o r  20 cents  per day s h a l l  be added 
to the rates of Engineers  and Firemen, and Helpers  on o t h e r  than steam poxer, i: 
road  serv ice .  

(d) Blank* 

( e )  Yar.d r a t e s  s h a l l  apply  t o  belt l i n e ,  t r a n s f e r  and ya rd  
se rv i ce ,  or combinations the reo f ,  e f f e c t i v e  October 1, 1950. 

( f )  The i n t e r i m  i n c r e a s e  of 1 2 i  c e n t s  per hour f o r  yarcken, u 
5 c e n t s  per  hour  f o r  employees i n  road se rv i ce ,  e f f e c t i v e  October 1, 1950, a s  p 
vided i n  General. 01.dor No. 2, i s s u e d  February 8, 1951 by Assistant S c c r e b r y  of 
thc  A r m y  Karl  R o  Bendctsen, s h a l l  be c r e d i t e d  a g a i n s t  the i n c r e a s e s  provided f~ 
i n  this A r t i c l e  1. 

I 



Page 2 
ARTICLE 1 - WAGE INCREASES (continued) -2- 

Interim 
(g) I n  application of increases provided for  in paragraphs (21, 

(b), and (c) - 
I. All arb i t ra r ies ,  miscellaneous rates ,  o r  special  allowances as 

provided in  the schedules or wage agreements sha l l  be increased under t h i s  agreement 
4n proportion t o  the daily increase herein granted. 

2, I n  determining new hourly rates ,  fractions of a cent Ki l l  be 
disposed of by applying next higher quarter of a cent, 

3, Mileage r a t e s  sha l l  be determined by dividing the new dai ly  
ra tes  by the miles consti tuting a basic &y!s work in the respective classes of 
senrlce, 

& Daily earnings minima, sha l l  be increased by the amount of the 
respective dai ly  increase, 

5. Bcisting money d i f fe rent ia l s  above existing standard dai ly 
r a t e s  sha l l  be maintained, 

6. I n  loca l  f re ight  service the same d i f f e ren t i a l  in excess of 
through f re ight  ra tes  s h a l l  be maintained, 

ARTICLE 2 - COST-OF-LIVING ADJUS'BBNT 

(a) A cost-of-living adjustment w i l l  be determined in accordance 
with changes in the HConsumersl Price Index f o r  Moderate Income FamiUes f o r  Large 
Cit ies  Combinedl1 - " A l l  Items" (1935-1939 r 100) (Old ser ies )  - a s  published by 
the Bureau of Labor S ta t i s t i c s ,  U. S, Department of Labor, and hereafter referred 
t o  as  the BLS Consumers1 Price Index. For the purpose of this coquta t ion  an 
arbi t rary base index of 178.0 i s  agreed to. The cost-of-living adjustment as  
hereinafter provided s h a l l  be made comnencing April 1, 1951 and each three months 
thereaf ter  based on the BLS Consumerst Price Index as  of February 15, 1951 and 
the BLS Consumers1 Price Index each third month thereaf ter  as  i l l u s t r a t ed  by the 
following table  : 

BLS Consumers1 Price 
Index a s  of: 

February 15,. 1951 
1.W S, 19 51 
August 15, 1951 
IJovmber G, 1951 

G, 1952 
May 15, 1952 
August 15, 1952 
November G, 1952 

15, 1953 
May S, 1953 
August G, 1953 

Effective date of 
adjustment - f i r s t  pay 
period on o r  af ter :  

April 1, 
July 1, 
October 1, 
January 1, 
Apri l  1, 
July 1, 
October 1, 
January 1, 
April 1, 
JW 1, 
October 1, 

(b) The cost-of-living adjustment, when provided for,  a h a l l  
remain in ef fec t  t o  date of subsequent adjustment, as provided f o r  in paragraph 
(a) 

(c) Wage ra tes  in effect March 1, 1951 w i l l  not be reduced during 
the U f e  of t h i s  agreement. However, such r a t e s  are subject t o  a cost-of-living 
adjustment in accordance with the following table; adjustments t o  be made on the 
dates a s  i l l u s t r a t ed  .in paragraph ( a ) t  



Inter! 
ARTICL!3 2 - COST-aF-LIVI!dG ADJUSnD!ENT (cont inued)  

BLS Consum rs Cost-of - l i v i n g  
P r i c e  Index allowance 

178.0 and l e s s  than  179.0 None 
179.0 and l e s s  than  180.0 1 c e n t  p e r  hour ( 8 c e n t s  p e r  b a s i c  day) 
180.0 and l e s s  than  181.3 2 c e n t s  per  kour (16 c e n t s  p e r  bas i c  day)  
181.9 and l e s s  than 182.3 3 c e n t s  p e r  Lour ( 2 4  c e n t s  p e r  bas ic  day) 
182.0 and l e s s  t han  183.0 k c e n t s  p e r  hour (32 cen t s  pe r  b a s i c  day) 

and so  f o r t h ,  w i t h  corresponding 1 c e n t  p e r  hour (8 cen t s  p e r  bas i c  day)  adjustment 
f o r  each 1 p o i n t  change i n  t h e  index. The i n i t i a l  allowance of 1 c e n t  per hour ( 8  
c e n t s  p e r  bas i c  day)  made when the  index reaches 179.0 w i l l  no t  be e l i n i n a t e d  unless  
t h e  index reaches 178.0 o r  l e s s .  

Examples : 

If the BLS Consumers' F r i c e  Index a s  of February 15, 1951 should be 179.0 
and l e s s  than  180.0, 1 cen t  p e r  hour (8 c e n t s  p e r  bas i c  day)  s h a l l  be 
added e f f e c t i v e  Apr i l .1 ,  1951 a s  a  cost-of- l iving adjustment;  i f  such 
index a s  of May 15, 1951 should be 178.0 o r  l e s s ,  then  e f f e c t i v e  July 1, 
1951 t h e  cos t -of - l iv inz  adjustment e s t a b l i s h e d  under this example !ill be 
el iminated.  4 

If t h e  BLS Consumers1 P r i c e  Index a s  o f  February 15, 1951 should be 180.0 
and l e s s  than 181.0, 2 cen t s  p e r  hour (16 c e n t s  p e r  b a s i c  day)  s h a l l  be 
added e f f e c t i v e  Apr i l  1, 1951 a s  a  cos t -of - l iv ing  adjustment;  if such 
index a s  of May 15, 1951 should be 179.0 and l e s s  than  180.0, t hen  e f f e c -  
t i v e  July 1, 1951 t h e  cost-of- l iving adjustment  e s t a b l i s h e d  under t h i s  
example w i l l  be reduced by 1 cen t  p e r  hour ( 8  cen t s  p e r  b a s i c  day).  

The cos t -of - l iv ing  adjustment w i l l  be appl ied  as a wage inc rease  o r  a  wage 
r educ t ion  i n  the  same manner a s  t h e  wage inc rease  provided f o r  i n  A r t i c l e  1 hereof.  

( d )  In t h e  event  the'f3ureau of  Labor S t a t i s t i c s  does no t  i s s u e  the  
s p e c i f i e d  BLS Consumerst P r i c e  Index on o r  before  t h e  e f f e c t i v e  d a t e s  s p e c i f i e d  i n  
paragraph (a ) ,  t h e  cos t -of - l iv ing  adjustment  w i l l  become e f f e c t i v e  on the f i r s t  day 
of t h e  pay per iod  during which the  index is  re leased .  

( e )  No adjustments,  except  a s  provided i n  paragraph ( f  ), s h a l l  be 
made because of any r e v i s i o n  which may l a t e r  be made i n  t h e  publ ished f i g u r e s  of the  
BLS Consumers1 Price Index f o r  any base month. 

(f) The p a r t i e s  to t h i s  agreement agree t h a t  t he  continuance of  
t h e  cos t -of - l iv ing  adjustment i s  dependent upon the  a v a i l a b i l i t y  of t h e  o f f i c i a l  
monthly BLS Consumers' P r i c e  Index i n  i ts p resen t  form and c a l c u l a t e d  on the  same 
b a s i s  as the  Index for August 15, 1'50, except  t h a t ,  i f  t h e  Bureau of Labor S t a t i s -  
t i c s ,  U. 3. aepartment of Labor, should during t h e  e f f e c t i v e  per iod  of t h i s  agree- 
ment r e v i s e  o r  change the  methods o r  bas i c  d a t a  used i n  c a l c u l a t i n ~  the  BLS Con- 
sumers' P r i c e  Index i n  such a  way as t o  a f f e c t  the  d i r e c t  comparabi l i ty  of such . 
r ev i sed  o r  changed indax with  t h e  index f o r  August 15, 1953, then t h a t  h r e a u  s h a l l  
be requested t o  f u r n i s h  a conversion f a c t o r  d e s i ~ n e d  t o a d j u s t  t o  t h e  new b a s i s  t h e  
base index of 178.0 descr ibed  i n  paragraph ( a )  hereof, and t h e  s e v e r a l  indexes l i s t e d  
i n  paragraph (c ) hereof .  

(g) The p a r t i e s  agree  t h a t  t h i s  A r t i c l e  2 s h a l l  remain i n  e f f e c t  
u n t i l  October 1, 1953 and t h e r e a f t e r  s u b j e c t  to  change under t he  p rov i s ions  o f  t he  
Ih i lway Labor Act as  amended. 
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In te r im 
ARTICLE 3 - SIX-3AY :'.'ClM K E E K  

Note r - 
The provis ions  of t h i s  A r t i c l e  3 shall apply on those 

r a i l r o a d s  o r  r a i l r o a d  systems where employees represented  by 
t h e  Brotherhood of Locomotive Engineers no t i fy  t h e i r  Management 
that they  e l e c t  t o  become sub jec t  t o  t h e  provis ions  of t h i s  
A r t i c l e  3. Unless and u n t i l  such no t i ce  is  given, t he  provis ions  
of t h i s  ~ r t i c l e  3 s h a l l  not  become appl icable .  On those r a i l -  
roads o r  r a i l r o a d  systems where t h e  employees e l e c t  n o t  t o  become 
s u b j e c t  t o  t h e  provis ions  of this A r t i c l e  3, such employees may 
never the less  e l e c t  to t a k e  the five-day work week r e f e r r e d  to, 
and i n  accordance with,  the provis ions  of nAgreement 'B1n dated  
b y  23, 1952. 

Sec t ion  1 

( a )  Ef fec t ive  with t h e  f i r s t  p a y r o l l  per iod a f t e r  n ine ty  days 
from t h e  d a t e  of t h e  no t i ce  r e f e r r ed  t o  i n  t h e  preceding Note of t h i s  A r t i c l e  3, 
any c a r r i e r  so  n o t i f i e d  w i l l  e s t a b l i s h  f o r  engineers  and firemen, and he lpe r s  on 
o t h e r  than  steam power, i n  yard, t r a n s f e r ,  and b e l t  l i n e  serv ice ,  o r  combinations 
thereof ,  and h o s t l e r s  and h o s t l e r  helpers ,  represented by the  Brotherhood of  
Locomotive Engineers, a work week of s i x  bas i c  days. Sxcept a s  otherwise prg- 
vided in this A r t i c l e  3, t h e  work week w i l l  c o n s i s t  of s ix  days wi th  one da$off  
i n  each seven. The foregoing work week r u l e  is  s u b j e c t  t o  a l l  o t h e r  p rov i s ipns  
of t h i s  agreement. 

( b )  The designated o f f i c e r  o r  o f f i c e r s  on each  r a i l r o a d  and 
t h e  r ep re sen ta t ive  o r  r ep re sen ta t ives  designated by t h e  Brotherhood of Locomotive 
m g i n e e r s  w i l l  meet and agree  on d e t a i l s  and methods f o r  r e b u l l e t i n i n g  and r e a s -  
s ign ing  jobs t o  conform w i t h  t h e  six-day week. Af t e r  a l l  i n i t i a l  changes have 
been made to p lace  t h e  six-day week i n  e f f ec t ,  subsequent changes w i l l  be iaade i n  
accordance wi th  schedule sgreement ru l e s .  

Sec t ion  2 
* 
The term "work weekn f o r  r egu la r ly  assigned employees s h a l l  mean 

a week beginning on t h e  f i r s t  day on which the  assignment i s  bu l l e t i ned  t o  work. 

Sec t ion  3 

( a )  When s e r v i c e  i s  requi red  by a c a r r i e r  on a day o f f  of r e g u l a r  
assignments it may be performed by o t h e r  r e g u l a r  assignments, by r e g u l a r  r e l i e f  
assi,pnmentu, by a combination of r e N a r  and r e g u l a r  r e l i e f  assignments, o r  by e x t r a  
employees when not pro tec t ed  i n  t h e  foregoing manner. (This  does no t  d i s t u r b  r u l e s  
o r  p r a c t i c e s  on m a d s  involving t h e  use of emergency men o r  unassigned employees.) 
Where r e g u l a r  r e l i e f  assignments a r e  es tab l i shed ,  they  s h a l l ,  except  a s  o t h e m i s e  
provided i n  t h i s  agreement, have s i x  days of work,designated days of s e rv i ce ,  and 
d e f i n i t e  s t a r t i n g  times on each  s h i f t  w i th in  t h e  t ime per iods  s p e c i f i e d  in t h e  
s t a r t i n s  t ime ru l e s .  li'hey may on d i f f e r e n t  days, however, have d i f f e r e n t  s t a r t i n g  
times wi th in  t h e  per iods  spec i f i ed  i n  t h e  s t a r t i n g  time ru l e s ,  and have d i f f e r e n t  
p o i n t s  f o r  going on and o f f  du ty  wi th in  t h e  same s e n i o r i t y  d i s t r i c t  which shall be 
t h e  same a s  t hose  of t h e  employee o r  employees they  a r e  r e l i ev ing .  

( b )  Where m g u l a r  r e l i e f  assignments cannot be e s t a b l i s h e d  f o r  
s i x  days on t h e  same s h i f t  w i th in  t h e  t ime per iods  s p e c i f i e d  in t h e  s t a r t i n , ?  time 
r u l e s ,  a s  provided f o r  i n  Sec t ion  3 (a ) ,  such assignments may be e s t a b l i s h e d  f o r  
six days wi th  d i f f e r e n t  s t a r t i n g  times on d i f f e r e n t  shifts on d i f f e r e n t  days, 
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ARTICLE 3 - SIX-DAY WORK W E E K  (continued) 

I n t e r  
Section 3 - (continued) 

within the time periods specified in the starting time rules, and on different 
days may have different points for going on and off duty in the same seniority 
district which shall be the same as those of the employee or employees they are 
relieving. 

(c) After the starting times and days of service have been 
established, changes therein may be made only in accordance with schedule or 
bulletin rules. 

(d) Rules providing for a.ssignrnents of crews "for a fixed period 
of time which shall be for the same hours daily" will be relaxed only to the ex- 
tent provided in (a) and (b) of this Section 3. 

(e) Except as otherwise provided for in this Section 3, regular 
relief assignments shall be established in conformity with rules in agreements 
or practices in effect on individual properties governing starting times and bul- 
letining of assignments, and when so established may be changed thereafter only 
in accordance with schedule and bulletin rules. 

Section 4 

(a) Accumulation. - Agreements may be made on the individual 
properties to provide for the accumulation of days off over a period not to ex- 
ceed six consecutive weeks. 

(b) Da.ys Off. - In ca.6es where day or da.ys off is to be fiiled 
which cannot be msde a. part of a regular a.6signment a.t an outlying or sma.11 yard 
a.nd there are no extra men at the point, by e.greement between representa.tives of 
the ca.rrier a.nd the orga.nization,. such day or da.ys may be filled by using the 
regular men and be paid for at straight-time rate. 

Section 5 - Regular Ehployees 

(a) Existing rules which relate to the pagment of daily overtime 
for regular assigned employees and practices thereunder are not changed hereby and 
shall be understood to apply to regular assigned relief men, except that work per- 
.formed by regular assigned relief men on assignments which conform with the pro- 
visions of Section 3 of this article shall be paid for at the straight-time rate. 

(b ) Regular assigned yard and hostling service employees worked 
as such more than six straight-time eight-hour shifts in the work week shall be paid 
one and one-half times the basic straight-time rate for such excess work except: 

(1) As provided in Section 4 (a ) and (b); 

(2) When changing off where it is the practice to work alternately 
days and nights for certain periods; 

( 3 )  When working through two shifts to change off; 

(4) Where exercising seniority rights from one a.ssignment to another; . 

( 5 )  Where paid straight-time rates under existing rules or practices 
for a second tour of duty in another grade or class of service. 

In the event an additional day's pay at the straight-time rate is paid to an employee 
for other service performed or started during the course of hi8 regular tour of 
duty, such additional day will not be utilized in computing the six straight-time 
eight-hour shifts referred to in this paragraph (b). 



Interim - 6 -  

ARTICLE: 3 - SIX-INY WORK WEEK (continued) 

Section 5 - (continued) 

( c )  There s h a l l  be no overtime on overtime; nei ther  s h a l l  over- 
time hours paid  f o r ,  nor time paid f o r  a t  s traight-t ime r a t e  f o r  work re fe r red  t o  
i n  paragraph (b)  of  t h i s  Section 5 ,  be u t i l i z e d  i n  computing the s i x  s t ra ig l l t -  
time eight-hour s h i f t s  r e fe r red  t o  i~ such paragraph ( b )  of t h i s  Section 5, nor 
s h a l l  t i m e  paid f o r  i n  the nature of a r b i t r a r i e s  o r  spec ia l  allowances such e s  
a t tending cour t ,  inquests ,  invest igat ions ,  examinations, deadheading, e t c . ,  be 
u t i l i z e d  f o r  t h i s  purpose, except when such payments apply during assigned work- 
ing hours i n  l i e u  of pay f o r  such hours. Exis t ing ru les  o r  p rac t i ces  regarding tb  
bas i s  of payment of a r b i t r a r i e s  o r  spec ia l  allowances and s imi la r  ru les  a r e  not 
a f fec ted  by t h i s  agreement. 

(d)  Any tour  of duty i n  road service s h a l l  not be considered i n  
any way i n  connection with the  appl ica t ion of t h i s  agreemen-L;, nor s h a l l  service  
under two agreements be combined i n  computations leading t o  overtime under the 
six-day week. 

Sect ion 6 - Extra hp loyees  

( a )  Exis t ing r ~ l e s  which r e l a t e  t o  the  payment of daSly overtim 
f o r  ex t r a  employees and p rac t i ces  thereunder a r e  not  changed hereby. A& s h i f t  i n  
yard and hos t l ing  service  i n  excess of t h i r t e en  s t ra ight- t ime s h i f t s  i n  yard and 
hos t l ing  service  i n  a semi-monthly period w i l l  be s aid f o r  a t  time and one-haE ra. 

Note: It i s  recognized t h a t  the  c a r r i e r  i s  e n t i t l e d  t o  have an ex t ra  
employee work t h i r t e en  straight-t ime s h i f t s  i n  yzrd and hos t l ing  
service  i n  a semi-monthly period without regard t o  overt ine s h i f t s  
which may be worked under provisions of the  Agreement of August 11, 1948. 
Af te r  an ex t r a  man has worked t h i r t e en  s t ra ight- t ime s h i f t s  i n  yard a d  
hos t l i ng  service  i n  a semi-monthly period he w i l l  remain on the ex t r a  
board, but  w i l l  not  be used i n  yard and hos t l ing  service  during the 
remainder of  t h a t  period if  o ther  ex t r a  men a r e  ava i l ab le  who can work 
i n  such service  a t  the  s t ra ight- t ime r a t e .  

(b) In t he  event an addi t ional  day's  pay a t  the  s t r a i g h t - t h e  
r a t e  is paid  t o  an e x t r a  employee f o r  o ther  service performed o r  s t a r t edd u r ing the  
course of h i s  tour  of  duty i n  yard o r  hos t l ing  service,  such add i t iona l  day w i l l  
not  be u t i l i z e d  i n  computing the  t h i r t e en  s t ra ight- t ime s h i f t s  r e fe r red  t o  i n  pera- 
graph (a) of t h i s  Section.  

( c )  The pr inc ip les  out l ined i n  Section 5 ( c )  and (d) s h a l l  be 
appl icable  t o  e x t r a  employees i n  the  appl ica t ion of t h i s  Section 6. 

Sect ion 7 - Blank 
Sect ion 8 

Exis t ing weekly o r  monthly guarantees i n  yard o r  hos t l ing  servicc 
producing more than s i x  days per week s h a l l  be modified t o  provide f o r  a guarvltee 
of s i x  days per  week. Nothing i n  t h i s  Ar t i c l e  3 s h a l l  be construed t o  c rea te  a 
guarantee where none now ex i s t s .  

Sect ion 9 
4 

( a )  A l l  regular  o r  regular  r e l i e f  assignments s h a l l  be f o r  s i x  
days pe r  week of no t  less than e igh t  consecutive hours per day, except a s  o t h e n i s e  
provided i n  t h i s  Ar t i c l e  3. 
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Sec t ion  9 - (cont inued)  

(b) An employee on a  r e g u l a r  o r  r e g u l a r  r e l i e f  assignment who 
t akes  another  r e g u l a r  o r  r e g u l a r  r e l i e f  assignment, w i l l  t a k e  t h e  condi t ions  of 
t h a t  assignment, b u t  if t h i s  r e s u l t s  i n  t h e  employee working more than  s i x  days 
i n  t h e  pe r iod  s t a 3 i n g  wi th  t h e  f i r s t  day of h i s  o ld  work week and ending wi th  
t h e  l a s t  day of h i s  new work week, such day o r  days w i l l  be  pa id  a t  s t r a i g h t  
t ime r a t e .  

( c )  A r egu la r  ass igned  employee i n  yard  and h o s t l i n g  se rv i ce ,  
who under schedule r u l e s  goes on an e x t r a  hoard, may work on a  board f o r  t h e  
remainder of t h e  se~i -mcnth l j r  per iod,  p o v i d e d  t h e  combined days worked i n  
yard and h o s t l i n g  s e r v i c e  on t h e  r e g u l a r  ass ignnent  and a n  e x t r a  board do not  
exceed t h i r t e e n  s t r a i g h t  time days. He w i l l  then  be s u b j e c t  tq t h e  "Not,ell 7-nder 
Sec t ion  6 of t h i s  A r t i c l e  3. 

(d)  An employee who l eaves  a n  e x t r a  board f o r  a r e g u l a r  o r  
r e ~ n l a r  r e l i e f  assignment w i l l  work the  days of his new assignment a t  s t r a i g h t  
t i n e  r a t e ,  wi thout  regard  t o  t h e  number of days he may have worked on an  e x t r a  
board. 

( e )  Except as provided i n  paragraphs (b ) ,  ( c )  and (d)  of t h i s .  
Sec t ion  - 

Regular employees w i l l  no t  be permi t ted  t o  work more than 
six s t r a i g h t  t i n e  eight-hour s h i f t s  in a work week, 

Ext ra  employees w i l l  no t  be  permi t ted  t o  work more t h a n  
t h i r t e e n  s t r a i g h t  t ime eight-hour  shifts i n  a semi-monthly 
per iod  

in yard o r  h o s t l i n g  se rv i ce ,  and each excluding the  except ions  f r o n  t h e  compu- 
t a t i o n s  y o v i d e d  f o r  i n  Sec t ion  5, paragraphs (b)  and ( c ) .  

Sec t ion  10 

( a )  The p rov i s ions  of t5.s A r t i c l e  3 app l i cab le  t o  yard  s e r v i c e  
s h a l l  ap? l r  t o  yard, b e l t  l i n e  and t r a n s f e r  s e r v i c e  and combinations thereof .  

( b )  None of  t h e  p rov i s ions  of this A r t i c l e  3 r e l a t i n g  t o  s t x t -  
ing  t ime s h a l l  b e  ap2 l i cab le  t o  any c l a s s i f i c a t i o n  of employees included w i t h i n  
t h e  scope of this Article 3 which i s  n o t  now s u b j e c t  t o  s t a r t i n g  t ime ru l e s .  

Sec t ion  11 

E x i s t i n g  r u l e s  and p r a c t i c e s ,  inc luding  those  r e l a t i n g  t o  the 
es tab l i shment  o f . r e ~ u l a r  assignments,  t h e  es tab l i shment  and r e g u l a t i o n  of e x t r a  
boards and t h e  opera t ion  of working l ists,  e tc . ,  s h a l l  be changed o r  e l imina ted  
t o  conform t o  t h e  p rov i s ions  of this A r t i c l e  3 i n  o r d e r  t o  implement t h e  o p e r ~ t i o n  
of t h e  work week on a  s t r a igh t - t ime  basis .  

Sec t ion  12 

The p a r t i e s  h e r e t o  having in mind cond i t i ons  which e x i s t  o r  may 
a r i s e  on i n d i v i d u a l  c a r r i e r s  in  t h e  a p p l i c a t i o n  of t h e  s ix-day work week agree  
t h a t  the  duljr au thor ized  r e p r e s e n t a t i v e  ( General  chairman) of  t h e  employees, 
party t o  t h i s  agreement, and tho  o f f i c e r  des igna ted  by t h e  c a r r i e r ,  may e n t e r  
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ARTICLE 3 - SIX-DAY WORK WEEK (continued) 

Section 12 - (continued) 
into additional written understandings to implement the purposes of this Article 3, 
provided that such understandings shall not be inconsistent with this Article 3. 

ARTICLE 4 - II~DIVISIOIUL, IT'JTERSENIORITY DIS'IXICT, III!TRADIVISIONAL, 
AIJD/OR ~I'IRASENIORITY DISTRICT SERVICE (FREIGHT OR P A S S E N G ~ )  

Where a carrier desires to establish interdivisional, interseniority dis- 
trict, intradivisional, or intraseniority district runs in passenger or freight 
service, the carrier shall give notice to the General Chairman of the organizations 
involved of its desire to establish such runs, giving detailed inforration specify 
ing the service it proposes to establish and the conditions, if any, which it pro- 
poses shall govern the establishment of such service, the purpose being to furnish 
employees with all the necessary information. 

The parties will negotiate in good faith on such proposals and failing to 
agree, either party m y  invoke the services of the National Mediation Board. If 
mediation fails and the parties do not agree to arbitrate the dispute under the 
Railway Labor Act, then at the request of either party, the proposal will be consid 
ered by a National Committee consisting of the chiefs of the employee or izations 
involved and an equal number of carrier representatives who shall be memb % s of the 
Carriers' Conference Committees, signetories hereto, or their successors Qr repre- 
sentatives, provided, however, that this procedure of appeal to the Natioqal Commit 
thus created shall not be made in any case for a period of six months from the date 
of this agreement. 

If said National Cormnittee does not agree upon the disposition of the pro 
posal, then the conferees will in good faith undertake to agree upon a neutral 
chairman who will sit with the Committee, hear the arguments of the parties, a,nd ma 
representations and recommendations to the parties with the view in mind of disposi 
of the controversy. In the event the parties do not agree upon such neutral  chair^ 
then upon the request of the parties, or either of them, the National Mediation Boa 
will appoint the chairman. 

While the recommendations of the Chairman are not to be compulsory or bin 
ing as an arbitration award, yet the parties hereto affirm their good intentions of 
arranging through the above procedure for the final disposition of all such dispute 
on a fair and reasonable basis. 

Every effort will be made to settle disputes over interdivisional service 
on the property and thus to minimize the number of appeals to the above National 
Committee. 

This rule shall become effective August 1, 1952, except on such carriers 
may elect to preserve existing rules or practices and so notify the authorized empl 
representatives on or before July 1, 1952. 

MORE THAN OPE CLASS OF ROAD SERVICE 

The dispute as to this rule shall be submitted to arbitration. The arbi- 
tratorsshall have the right to consider whether or not any rule covering more than 
class of road service should be granted, and if so, the language of such rule. 

Each party shall designate the exact questions, conditions or issues rela 
to such rule which it desires to submit to arbitration, and same shall constitute t 
questions to be submitted to arbitration. 
































































