
Q-1: Bow will an cmployee be able to verify that 
he/she bas received the full lump sum to which 
they are antitled pursuant to Seetions 2, 3 
and 51 

A - 1 :  The carrier w i l l  provide the General Chairman 
w i t h  a detailed explanation of the manner i n  
which the signing bonus and lump sums have 
been calculated. Any employee who believes 
that his payment i s  incorrect will ,  upon 
request to the carrier, receive an explanation 
of how such payment was calculated. 

(1) Do the General Wage Incrsrmes provided for 
in Article I apply to Be8.rve Board (Firmman) 
paymeats? 

(2) 'Also to guu8ntr.d a*trr bbud. urd other 
renerve board payment83 

(1) Yes. 

( 2 )  Yes. 

In c~1cuLating an -loyeera camponsation for 
the 12 nigning bonus and mbmequcmt lump sum 
payments provided for in thin Article, what is 
the basis upon which the parcentage is 
determined? 

The employee's llcompensationn as used on such 
employee's carrier to determine vacation pay 
entitlement in the calendar year so stated 
beginning January 1 and extending through 
December 31. 

Are the 1- sum payments applicable to 
amployees who are suspanded, as well am 
amployeen who are reinstat86 with rlghtm 
unimpaired? 

A-4:  Yes, because in both cases the employment 
relationship i s  maintained. 

Q-5: Does the December 31, 1999, 48/6% COWL apply 
to overmiles? 

A - 5 :  Yes. 



Q- 'LO:  How will the lrnqp sums be calculatad for an 
srnployae who perf ormad oarvice for a Carrier 
not party to this contract during the years of 
1994 .nd 1995, but cutrmtly employed by a 
Curiar party hereto? 

A-10 :  Only compensation earned on the carrier parry 
. . to this agreement at  which employed on the 

date payment i s  due w i l l  be credited. 

Q-11: What is the defhi.ticm of 'foreign-to- 
occupation. a8 w a d  i n  Section 107 

A-11 :  Foreign- to-occupationU i s  defined in Article 
I ,  Section 9 to  mean "other than on duty*. 

ZP 8ituation8 whore employee. are ~ s i p e d  to 
Remerrre Board# or ob8errre PermonrZ Loavo Days, 
will such tima be counted tanvd fulfillment 
of th. sewen ( 7 )  calendar day raquirllmrant ior 
burofit eligibility ia the mcceediag month? 

This Article does not change existing 
definitions of  the term "render coqezzsa ted 
service" for purposes of  P l a n  e l igibi l i ty .  

D o e 8  tha ewea ( 7 )  day qualifying raquiramrmt 
in the previoun month apply to tho8e -loyeen 
who take a period of family or amdical leave 
authorized aad provided for under the F d l y  
urd Medical Leave Act (RULA)? 

No. Such period of authorized leave w i l l  be 
treated as i f  i t  were a period during which 
the employee rendered colr~pensa ted service, 
subject to  the limitations contained on Page 
21 of the atrrezzt  Summary Plan Description of  
The Railroad Employees National Health and 
Welfare P l a n .  



Will the new qualifying provisions be applied 
retroactively to Januasy 1, 1996 so as to 
disqurliey individuals for employee and/or 
dependent health benefits who were eligible 
under the prwious requira~~cmts? 

No. As provided i n  Side Letter # 5 ,  such 
provisions shall be applied e f f ec t i ve  on the 
first day of the calendar month immediately 
following the month in which the Agreement i s  
rari f ied.  

Q-10: Will mileage equivalents and o v u t b e  hours be 
wed in calculating tho saran ( 7 )  day 
requtrenmnt? 

A-10:  NO. 

Q-11: In situations where employees re- to work 
after period. of uctoadmd rb..nca as a rmault 
of but not 1FmcLt.d to, disability, fPrlaugh. 
mapcursion, diapfssrl, laavo of absence or 
pregnmcy at a point in  a calendar month so as 
to make it ~ o s s i b ~ e  to s.tisEy the seven (7) 
day requiramvmt, but nuke thmmselvas otherwise 
available or work a11 of the ranaiofpg days in 
that month, will they qualify for medical 
benefit coverage in the -eh next following 
their return to work? 

A - 1 1 :  T h i s  i s  addressed in  and w i l l  be determined i n  
accordance w i t h  the provisions of Side Letter 
#8.  

Q-12 : Does the tmrm .loerl officials* as w e d  in  
Side Letter #6 foclude division presidents. 
sacretrries/treasurst. .nd legislativm 
represeatatives who MY also be rmquirod to 
lose time from their assigmnmnts duo to d o n  
obligrtion? 

A-12: No, local o f f i c i a l s  are limited t o  working 
General C h f  ,men, Local Chairmen, and State 
Legislative Board Chairmen. 



le it cosract that an crmployee who works aix 
(6) moatha in yard earvice and 65s ( 6 )  months 
in road aervica will qualify for a vacation 
after rdesing sarPic. -tag to the 
aquivalant of 150 q~8lifying days c-cu3ciag 
January 1, 19971 

There 3s no change from existing applications 
concerning employees w i t h  road and yard 
rights. 

4-3 : How mury days mrut .n eaployee work iP 1996 to 
qualify for 8 vacation to be taken in 19971 

A-3 : There i s  no change in the National Vacation 
Agreement which w i l l  increase the qualifying 
days in  1996 for a 1997 vacation period. 
Beginning i n  1997, however, cmp1oyees must 
meet the new qualifying criteria for a 1998 
vaca tion. 

A r m  nurant ry.tm 8gre-ts plopidkyr m s e  
thrn two -lit# in anau1l vacationm affected 
by this agreement? 

No. 

Are cussant eyrrtem agreamente providing for 
more thsn one week of annual vacation to be 
taken in single day incrama~ts changed by this 
agzeamcnt? 

NO. 

What psocmdure rrhould be followed when 
requesting 8 single dry of vacation? 

Employees should follow the established 
procedure for assigning vacations on the 
property. Where there i o  none, the procedures 
used for scheduling personal leave days should 
be used. 



9-12 : TP application of paragraph ( f ) ,  how many days 
of single day vacations may a yard eervice and 
road earvice employee be permitted to take; 
five, nix or seven day87 

A-12: This question should be decided on each 
individual property in  accordance w i  th the 
past  practice as to what appropriately 
constitutes one (1) week of annual vacation. 

Can the employee elect to trke vaaation iP 
period. of two (2), tbree (31, or four (4 )  
&ys, rather thaa a single day incramemto? 

Yes, employees should follow the established 
procedure for assigning ancations on the 
property. Where there i s  none, the procedures 
used for scheduling personal leave days should 
be used. 

If ua employe. 0bs.rvl.a a obgle dry of 
vraatioa and .ubmequmtly bmcomus ill so as to 
be unable to work the aut day, what must 
he/mhe do inarmntch u thoy u e  to muk-up for 
8 ~ p i c e  autammtically? 

The employee should foflow the established 
procedure for marking o f f  sick. 

Are an 8apleyee8a obligations under axieting 
rules and practices w i t h  respect to protecting 
eervica on his ansigned off/rest days dranged 
if the employee observes a mingle &y of 
vacation ~ d i a t e l y  prior to much off/rent 
day?* 

No. 

M.y an -1oyee request a single day of 
v~catioa to be taken immediately following a 
day where hm/8he warn off sick or obmercriag a 
personal leave day? 



In order foz an employee to receive the 
relocation allowance under Sactian 2 ( c )  , is it 
required that the employee: 

(b) Stay/mrk a aninbum rmcnmt of time at the 
now location? 

(c) Move thirty (30) or mote miles fa?- his 
former residence? 

( a )  No. 

fb) To receive the full  allowance, the rule 
requires that:  the employee be a t  the new 
location a t  trhe t ime the second payment is 
due. 

(c )  Yes. The note to paragraph (c) requires 
an exercise of seniority a distance greater 
than 50 miles. 

What is thm dmfinifian of .prior right 
territory(s) as sot forth in tbm note to 
S.cti00 2 ( c )  ? 

This i s  detedned on the individual 
properties in accordance with the applicable 
rules and/or practices governing seniority . 

ARTICLE =I1 - RATE PRODRESSXO N 

Q-1: What rate of pay is applicable to employees 
who are promoted to conductor (foranan) and/or 
engineer but are working as brak- (helpers) 
d / o r  hostlor? 

A-1: Once an individual i s  promoted to conductor 
(foreman) and/or engineer, that employee 
receives the applicable rate percentage, 
regardless of the craft  in which they are 
working, until such time as they reach the 
next rate step i n  accordance with Article IV, 
Section 5 of the 1991 Implementing Document. 

An 8011 mnty rate amplayoo prameting to 
angher Xarch 1, 1996, immdiately alavates 
to the 85% entry rata. On hio/her July 1, 
1996 hiring aanivmrsary &to does the -try 
rata of that gnployoe hcrruo to 90%? 

No. The employee goes to 901: on July 1, 1997. 



4-4 : Is it the intent of the parties that the Joint 
C d t t e e  referred to in paragraph (c) will be 
established and meet at the location where the 
proposed service is to be iorplemented? 

A-4 : The Comictee w i l l  confer by whatever means 
are appropriate and practical t o  r ne  
circumstances, including telephonically. 

Q-5 : Can the- Carrier require a yard crew fram one 
seniority district to meat the sawice 
requirements of a nutomur i f  such cwtomcr is 
located in road territory in -that seniority 
district on tbrt Curier w i t h i n  the 
combination road-yard aerwice zone? 

The carrier's rights under this Article are 
limited to certain identified rules under 
defined circumstances. provided that the 
carrier has camplied with all applicable 
requirements set forth tberein. Any carrier 
proposal under this Article which, in the 
opinion of the BLE President, i s  egregiously 
inconsistent with the intent of the rule w i l l  
not be implemented without conference between 
the BLE President and the NCCC Chairman. 

Does +his rule permit the use of road crews to 
parform cuetowmr sarvice within Pvitching 
limits? 

The carrier's rights under this Article are 
limited to certain identified zul es under 
defined circumstances , provided that the 
carrier has complied w i t h  al l  appl i cab1 e 

. requirements set forth therein. Any carrier 
proposal under this Article which, i n  the 
opinion of the BLE President, i s  egregiously 
inconsistent with the intent of the rule w i l l  
not be implemented without conference between 
the BLE President and the NCCC Chairman. 

Cam the CurJ;er be acrrmidered a cwtomer in 
the application of this rule? 

The word urnstomera, a s  used i n  paragraph ( a ) ,  
was not meant to apply to the Carrier. 



Q- 14 : Paragraph (el requires that the Carrier show a 
.bona fideg need for the rule relief requested 
or that i t  canrrot provide the aentice at a 
"Comparable Costm under the existing rules. 
Will the Cmiera burden of proof in this 
regud be met simply by ahowing that the 
cucrtomer oarvice can be accompliahad at a 
reduced coot? 

A - 1 4 :  No, a carrier w i l l  also have to demonstrate 
compliance w i  tb Section 2 la)  . 

Q- 15 : If a yard crew ia ptoddhg puticularized 
service to a customer tmd.r this mils, may the 
Carrier properly require the yard crew to 
provide eesvice to othar indrutri.8 located in 
the u e a  or along the lin.? 

A-15: The carrier's rights under this Article are 
limited to certain identified rules under 
defined circumstances, provided that the 
carrier has complied w i t h  a l l  applicable 
requirements set forth therein. Any carrier 
proposal under &his Article which, i n  the 
opinion of the BLE President, i s  egregiously 
inconsistent with the intent of the rule w i l l  
not be implemented without conference between 
the BLE President and the NCCC Chairman. 

4-16 : baay the Carrier uae a r o d  craw to provide 
earvice to a customer w i t h i n  the meitching 
limits of a terminal? 

A - 1 6 :  The carrier's rights under this Article are 
limited co certain identified rules under 
defined circumstances, provided that the 
carrier has complied with a l l  applicable 
requirements set forth therein. Any carrier 
proposal under this Article which, i n  the 
opinion of the BLE President, i s  egregiously 
inconsistent with the intent of  the rule w i l l  
not be implemented without conference between 
the BLE President and the NCCC Chairman. 



Is an employee displaced under Section 1, 
electing to exercise sdority placement 
beyond thirty (30) miles of the current 
reporting point, required to notify the 
appropriate crew office of that decision 
within 48 hours? 

Yes. 

Bow is an employee cwered by this Article 
handled who fails to exorcise arPioriry 
placcllllsnt w i t h i n  48 hours? 

Such employee i s  assigned to the applicable 
extra board, seaiori t y  permitting, pursuant t o  
Section 1 ib) and subsequently governed by 
exist ing rules and/or practices. 

How loag a period of tima do08 ur rrraployee 
have to exercise di.plac.lpant rights outside 
the bounduirs specified in Section %(a)? 

The rules  governing exercise of displacement 
r igh t s  as currently contained in  ex is t ing  
agreements continue t o  apply in this 
s i tuat ion.  

What happens if the ~pployee notifies the 
Carrier that it is the eqplayse's intent to 
displace outside of the 30 mile limit, then, 
after 72 hours, the employee is no Longer able 
to hold that asmi~spment? 

A new 48-hour period begins. 

1 s  it intended that employees rho fail to 
displace within 48 hours ba assignad to an 
extra list where local or 8ystcmn agreements 
prohibit such assignmaat duo to extra board 
restrictions aad or sodorlty considoration? 

See Section 1 (cl o f  Art ic le  X. 



Are the partias limited to  considering only 
thocre i t c m s  l intad i n  Section 21 

Yes. 


