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CIRCULAR NO. 804-2 June 10, 1996 

TO MEMBER ROADS: 

This refers to our circulars in the above series in regard to 
the national wage and rules negotiations involving employees 
represented by the Brotherhood of Locomotive Engineers. 

The parties have reached an agreement that resolves this 
bargaining round between the organization and the carriers 
represented by the National Carriers' Conference Committee. The 
agreement consists of two elements--a core national agreement and, 
on some carriers, an agreement on certain local issues. On those 
carriers where an agreement on local issues was not negotiated, the 
core national agreement constitutes the entire agreement between 
the parties. The agreement has been implemented effective June 1, 
1996 on the NCCC-represented carriers (other than those on which 
local issue negotiations have not yet been finalized). 

The core agreement is substantively identical on common issues 
to the UTU national agreement (a, all Articles except Article VI 
- Personal Leave, and all side letters except S.L. #11, relating to 
certification pay arbitration). A copy of the core national 
agreement, together with jointly agreed-upon questions and answers 
and rate tables, is attached. 

Please note in particular the following: 

I. The non-wage provisions are generally 
effective June 1, 1996. 

2. The first general wage increase (Article I, 
Section 1) is effective on December 1, 1995. 
The carriers have agreed (Side Letter #1) to 
make all reasonable efforts to pay the 
retroactive portion of that qeneral wage 
increase as well as the signing bonus (Article 
I, section 2 )  as soon as possible. In that 



regard, we would strongly urge the carriers 
involved to make every effort possible to have 
such payments made on or before July 1, 1996. 

3 .  The nine cent COLA in effect beginning July 1, 
1995 under Article 11, Part B of the 1991 BLE 
National Implementing Document is rolled in to 
basic rates of pay on November 30, 1995, and 
such provision terminates at that time. The 
seven cent adjustment to the COLA that was 
payable effective January 1, 1996 is to be 
deducted from amounts payable under Article I. 

Article 11, Part A. 

4. For purposes of the first lump sum payment due 
on July 1, 1996 under Article I, Section 3, 
the amount described in item " (y) " is $76.68 
(two times one quarter of the amount by which 
the carriers' 1996 FO health benefits payment 
rate exceeds such rate for 1995). 

We would be pleased to discuss any questions of application 
you may have with respect to this agreement. 

Yours very truly, 

A. K. Gradia 

Director of Labor Relations 

Attachments 



AGREEMENT 

IT IS HEREBY AGREED this 31st day of May, 1996: 

ARTICLE I - WAGES 

Section 1 - F i r s t  General Waqe Increase 

(a) Effective on December 1, 1995, all standard basic daily 
rates of pay of employees represented by the Brotherhood of 
Locomotive Engineers in effect on the preceding day shall be 
increased by three-and-one-half (3-1/21 percent. 

(b) In computing the increase under paragraph (a) above, 
three-and-one-half (3-L/2) percent shall be applied to the standard 
basic daily rates of pay applicable in the following weight-on- 
drivers brackets, and the amounts so produced shall be added to 
each standard basic daily rate of pay: 

Passenger - 600,000 and less than 650,000 pounds 
Freight - 950,000 and less than 1,000,000 pounds 

(through freight rates) 
Yard Engineers - Less than 500,000 pounds 
Yard Firemen - Less than 500,000 pounds 

(separate computation covering 
five-day rates and other than 
f ive-day rates) 

Section 2 - Sianinq Bonus 

On the date of this Agreement, each employee will be paid a 
signing bonus of one (1) percent of the employee's compensation for 
1994, including pay for miles run in excess of the number of miles 
comprising a basic day ("overmiles") but excluding pay elements not 
subject to general wage increases under Section 8 of this Article 
and lump sums. 

Section 3 - F i r s t  L u m ~  Sum Payment 

On July 1, 1996, each employee will be paid a lump sum equal 
to the excess of (i) three (3) percent of the employee's 
compensation for 1995, including pay for overmiles but excluding 
pay elements not subject to general wage increases under Section 8 
of this Article and lump sums, over (ii) the lesser of (x) one-half 
of the amount described in clause (i) above and (y) two times one- 
quarter of the amount, if any, by which the carriers' payment rate 
for 1996 for foreign-to-occupation health benefits under The 
Railroad Employees National Health and Welfare Plan (Plan) exceeds 
such payment rate for 1995. 



Section 4 - Second General Waqe Increase 
Effective July 1, 1997, all standard basic daily rates of pay 

in effect on June 30, 1997 for employees represented by the 
Brotherhood of Locomotive Engineers shall be increased by three- 
and-one-half (3-1/21 percent, computed and applied in the same 
manner prescribed in Section 1 above. 

Section 5 - Second Lump Sum Payment 

On July 1, 1998, each employee will be paid a lump sum equal 
to the excess of (i) three-and-one-half (3-1/2) percent of the 
employee's compensation for 1997, including pay for overmiles but 
excluding pay elements not subject to general wage increases under 
Section 8 of this Article and lump sums, over (ii) the lesser of 
(x) one-half of the amount described in clause (i) above and (y) 
one-and-one-half times one-quarter of the amount, if any, by which 
the carriers' payment rate for 1998 for foreign-to-occupation 
health benefits under the Plan exceeds such payment rate for 1995. 

Section 6 - Third General Waqe Increase 
Effective July 1, 1999, all standard basic daily rates of pay 

in effect on June 30, 1999 for employees represented by the 
Brotherhood of Locomotive Engineers shall be increased by three- 
and-one-half (3-1/2) percent, computed and applied in the same 
manner prescribed in Section 1 above. 

Section 7 - Standard Rates 
The standard basic daily rates of pay produced by application 

of the increases provided for in this Article are set forth in 
Appendix 1, which is a part of this Agreement. 

Section 8 - Application of Waae Increases 
(a) The adjustments provided for in this Article (i) will 

apply to mileage rates of pay for overmiles, and (ii) will not 
apply to duplicate time payments, including arbitraries and special 
allowances that are expressed in time, miles or fixed amounts of 
money. 

(b) Miscellaneous rates based upon hourly or daily rates cf 
pay, as provided in the schedules or wage agreements, shall be 
adjusted under this Agreement in the same manner as heretofore 
increased under previous wage agreements. 

(c) In determining new hourly rates, fractions of a cent will 
be disposed of by applying the next higher quarter of a cent. 

(d) Daily earnings minima shall be changed by the amount of 
the respective daily adjustments. 



(e) Existing money differentials above existing standard 
daily rates shall be maintained. 

f In local freight service, the same differential in excess 
of through freight rates shall be maintained. 

(g) Where applicable, the differential of $4 " 0 0  and/or $ 6 . 0 0  
per basic day in freight, passenger and yard service, and 4C: and/or 
6 t  per mile for miles in excess of the number of miles encompassed 
in the basic day in freight and passenger service, will be 
maintained for engineers working without firemen on locomotives on 
which under the former National Diesel Agreement of 1 9 5 0  firemen 
would have been required. Such differential will continue to be 
applied in the same manner as the local freight differential. 

(h) In computing the first increase in rates of pay effective 
under Section 1 for firemen employed in local freight service, or 
on road switchers, roustabout runs, mine runs, or in other 
miscellaneous service, on runs of miles equal to or less than the 
number comprising a basic day, which are therefore paid on a daily 
basis without a mileage component, whose rates had been increased 
by "an additional $ . 4 0 "  effective July 1, 1968,  the three-and-one- 
half ( 3 - 1 / 2 )  percent increase shall be applied to daily rates in 
effect on the day preceding the effective date of the general wage 
increase provided for in Section 1, exclusive of local freight 
differentials and any other money differential above existing 
standard daily rates. For firemen, the rates applicable in the 
weight-on-drivers bracket 9 5 0 , 0 0 0  and less than 1 , 0 0 0 , 0 0 0  pounds 
shall be utilized in computing the amount of increase. The same 
procedure shall be followed in computing the increases effective 
July 1, 1 9 9 7  and July 1, 1 9 9 9 .  The rates produced by application 
of the standard local freight differentials and the above-referred- 
to special increase of "an additional $.4OU to standard basic 
through freight rates of pay are set forth in Appendix 1 which is 
a part of this Agreement. 

(i) Other than standard rates: 

(i) Existing basic daily rates of pay other than 
standard shall be changed, effective as of the dates specified 
in Sections 1, 4, and 6  hereof, by the same respective 
percentages as set forth therein, computed and applied in the 
same manner as the standard rates were determined. 

(ii) Where applicable, the differential of $ 4  . O O  and/or 
$ 6 . 0 0  per basic day in freight, passenger and yard service, 
and 4 t  and/or 6C per mile for miles in excess of the number 
encompassed in the basic day in freight and passenger servSce, 
will be maintained for engineers working without firemen on 
locomotives on which under the former National Diesel 
Agreement of 1 9 5 0  firemen would have been required. Such 
differential will continue to be applied in the same manner as 



the local freight differential. 

(iii) Daily rates of pay, other than standard, of 
firemen employed in local freight service, or on road 
switchers, roustabout runs, mine runs, or in other 
miscellaneous service, on runs of miles equal to or less than 
the number encompassed in the basic day, which are therefore 
paid on a daily basis without a mileage component, shall be 
increased as of the effective dates specified in Sections 1, 
4, and 6 hereof, by the same respective percentages as set 
forth therein, computed and applied in the same manner as 
provided in paragraph (i) (i) above. 

Section 9 - ~efinition of Carriers' Payment Rate 

The carrier's payment rate for any year for foreign-to- 
occupation health benefits under the Plan shall mean twelve times 
the payment made by the carriers to the Plan per month (in such 
year) per employee who is fully covered for employee health 
benefits under the Plan. Carrier payments to the Plan for these 
purposes shall not include the amounts per such employee per month 
(in such year) taken from the Special Account, or from any other 
special account, fund or trust maintained in connection with the 
Plan, to pay or provide for current Plan benefits, or any amounts 
paid by remaining carriers to make up the unpaid contributions of 
terminating carriers pursuant to Article 111, Part A, Section 1 of 
the Agreed Upon Implementation of Public Law 102-29 (1991 National 
Implementing Document). 

Section 10 - Eliqibilitv for Receipt of Siqninq Bonus, Lump Sum 
Payments 

The signing bonus and lump sum payments provided for in this 
Article shall be paid to each employee subject to this Agreement 
who has an employment relationship as of the date such payments are 
payable, or has retired or died subsequent to the beginning of the 
applicable calendar year used to determine the amount of such 
payment. There shall be no duplication of lump sum payments by 
virtue of employment under another agreement nor will such payments 
be used to offset, construct or increase guarantees in protective 
agreements or arrangements. 

Section 11 - Calculation of Vacation Pay 
The signing bonus and lump sum payments provided for in 

Sections 2, 3, and 5 of this Article will be included in the 
earnings of an employee in the determination of vacation allowances 
due in the year subsequent to their payment. 



ARTICLE I1 - COST-OF-LIVING PAYMENTS 
Part A - Cost-of-Livinu Pavments Under 1991 National Implementing 
Document 

The nine-cent cost-of-living allowance in effect beginning 
July 1, 1995 pursuant to Article 11, Part B of the 1991 National 
Implementing Document shall be rolled in to basic rates of pay on 
November 30, 1995 and such Article 11, Part B shall be eliminated 
at that time. Any amounts paid from January 1, 1996 under the 
aforementioned COLA provision (effective January 1, 1996) shall be 
deducted from amounts payable under Article I of this Agreement. 

Part B - Cost-of-Livinu Allowance Throuqh January 1, 2000 and 
Effective Date of Adiustment 

(a) A cost-of-living allowance, calculated and applied in 
accordance with the provisions of Part C of this Article except as 
otherwise provided in this Part, shall be payable and rolled in to 
basic rates of pay on December 31, 1999. 

(b) The measurement periods shall be as follows: 

Measurement Periods 
Effective Date 

Base Month Measurement Month of Adjustment 

March 1995 March 1996 
plus 

March 1997 March 1998 Dec. 31, 1999 

The number of points change in the CPI during each of these 
measurement periods shall be added together before making the 
calculation described in Part C, Section l(e) of this Article. 

(c) (i) Floor. The minimum increase in the CPI that shall be 
taken into account shall be as follows: 

Effective Date 
of Adiustment 

Dec. 31, 1999 

Minimum CPI Increase That 
Shall Be Taken Into Account 

4% of March 1995 CPI 
plus 
4% of March 1937 CPI 

(ii) m. The maximum increase in the CPI that shall 
be taken into account shall be as follows: 

Effective Date 
of Adiustment 

Dee. 31, 1999 

Maximum CPI Increase That 
Shall Be Taken Into Account 

6% of March 1995 CPI 
plus 
6% of March 1997 CPI 



(d) The cost-of-living allowance payable to each employee 
and rolled in to basic rates of pay on December 31, 1999  shall be 
equal to the difference between (i) the cost-of-living allowance 
effective on that date pursuant to this Part, and (ii) the lesser 
of (x) the cents per hour produced by dividing one-quarter of the 
increase, if any, in the carriers' 1998 payment rate for foreign- 
to-occupation health benefits under the Plan over such payment 
rate for 1995,  by the average composite straight-time equivalent 
hours that are subject to wage increases for the latest year for 
which statistics are available, and (y) one half of the cost-of- 
living allowance effective on December 31, 1999  pursuant to this 
Part. 

Part C - Cost-of-Livinu Allowance and Adiustments Thereto After 
Januarv 1, 2000 

Section 1 - Cost-of-Livinu Allowance and Effective Dates of 
Adius tments . 

(a) A cost-of-living allowance shall be payable in the 
manner set forth in and subject to the provisions of this Part, 
on the basis of the "Consumer Price Index for Urban Wage Earners 
and Clerical Workers (Revised Series) (CPI-W)" (1967=100) ,  U.S. 
Index, all items - unadjusted, as published by the Bureau of 
Labor Statistics, U.S. Department of Labor, and hereinafter 
referred to as the CPI. The first such cost-of-living allowance 
shall be payable effective July 1, 2000 based, subject to 
paragraph (dl, on the CPI for March 2000 as compared with the CPI 
for September 1999 .  Such allowance, and further cost-of-living 
adjustments thereto which shall become effective as described 
below, shall be based on the change in the CPI during the 
respective measurement periods shown in the following table, 
subject to the exception provided in paragraph (d) (iii), 
according to the formula set forth in paragraph (e). 

Measurement Periods 
Effective Date 

Base Month Measurement Month of Adi ustment 

September 1999  March 2000 July 1, 2000 

March 2000 September 2000 January 1, 2 0 0 1  

Measurement Periods and Effective Dates conforming to the 
above schedule shall be applicable to periods subsequent to 
those specified above during which this Article is in effect. 

(b) While a cost -of -living allowance is in effect, such cost - 
of-living allowance shall apply to straight time, overtime, 
vacations, holidays and to special allowances in the same manner as 
basic wage adjustments have been applied in the past, except that 
such allowance shall not apply to duplicate time payments, 



including arbitraries and special allowances that are expressed in 
time, miles or fixed amounts of money. 

(c) The amount of the cost-of-living allowance, if any, that 
shall be effective from one adjustment date to the next may be 
equal to, or greater or less than, the cost-of-living allowance in 
effect in the preceding adjustment period. 

(d) (i) m. In calculations under paragraph (e), the maximum 
increase in the CPI that shall be taken into account shall be as 
follows : 

Effective Date 
of Adjustment 

Maximum CPI Increase That 
Mav Be Taken Into Account 

July 1, 2000 3% of September 1999 CPI 

January 1, 2001 6% of September 1999 CPI, 
less the increase from 
September 1999 to March 
2000 

Effective Dates of Adjustment and Maximum CPI Increases 
conforming to the above schedule shall be applicable to 
periods subsequent to those specified above during which this 
Article is in effect. 

(ii) Limitation. In calculations under paragraph (e) , 
only fifty (50) percent of the increase in the CPI in any 
measurement period shall be considered. 

(iii) If the increase in the CPI from the base month of 
September 1999 to the measurement month of March 2000 exceeds 
3% of the September 1999 base index, the measurement period 
that shall be used for determining the cost-of-living 
adjustment to be effective the following January shall be the 
12-month period from such base month of September; the 
increase in the index that shall be taken into account shall 
be limited to that portion of the increase that is in excess 
of 3% of such September base index; and the maximum increase 
in that portion of the index that may be taken into account 
shall be 6% of such September base index less the 3% mentioned 
in the preceding clause, to which shall be added any residual 
tenths of points which had been dropped under paragraph (e) 
below in calculation of the cost-of-living adjustment which 
shall have become effective July 1, 2000 during such 
measurement period. 

(iv) Any increase in the CPI from the base month of 
September 1999 to the measurement month of September 2C00 in 
excess of 6% of the September 1999 base index shall not be 



taken into account in the determination of subsequent cost-of- 
living adjustments. 

(v) The procedure specified in subparagraphs (iii) and 
(iv) shall be applicable to all subsequent periods during 
which this Article is in effect. 

(e) Formula. The number of points change in the CPI 
during a measurement period, as limited by paragraph (dl, 
shall be converted into cents on the basis of one cent equals 
0.3 full points. (By "0.3 full points" it is intended that 
any remainder of 0 "1 point or 0.2 point of change after the 
conversion shall not be counted.) 

The cost-of-living allowance in effect on December 31, 
2000 shall be adjusted (increased or decreased) effective 
January 1, 2001 by the whole number of cents produced by 
dividing by 0.3 the number of points (including tenths of 
points) change, as limited by paragraph (d), in the CPI during 
the applicable measurement period. Any residual tenths of a 
point resulting from such division shall be dropped. The 
result of such division shall be added to the amount of the 
cost-of-living allowance in effect on December 31, 2000 if the 
CPI shall have been higher at the end than at the beginning of 
the measurement period, and subtracted therefrom only if the 
index shall have been lower at the end than at the beginning 
of the measurement period and then, only, to the extent that 
the allowance remains at zero or above. The same procedure 
shall be followed in applying subsequent adjustments. 

(f) Continuance of the cost-of -living allowance and the 
adjustments thereto provided herein is dependent upon the 
availability of the official monthly BLS Consumer Price Index 
(CPI-W) calculated on the same basis as such index, except 
that, if the Bureau of Labor Statistics, U.S. Department of 
Labor should, during the effective period of this Article, 
revise or change the methods or basic data used in calculating 
such Index in such a way as to affect the direct comparability 
of such revised or changed index with the CPI-W during a 
measurement period, then that Bureau shall be requested to 
furnish a conversion factor designed to adjust the newly 
revised index to the basis of the CPI-W during such 
measurement period. 

Section 2 - Pawent of Cost-of-Livinq Allowances 
(a) The cost-of-living allowance payable to each employee 

effective July 1, 2000 shall be equal to the difference between 
(i) the cost-of-living allowance effective on that date pursuant to 
Section 1 of this Part, and (ii) the lesser of (x)  the cents per 
hour produced by dividing one-quarter of the increase, if any, in 
the carriers' 1999 payment rate for foreign-to-occupation health 



benefits under the Plan over such payment rate for 1998, by the 
average composite straight-time equivalent hours that are subject 
to wage increases for the latest year for which statistics are 
available, and ( y )  one-half of the cost-of-living allowance 
effective July 1, 2000. 

(b) The increase in the cost-of-living allowance effective 
January 1, 2000 pursuant to Section 1 of this Part shall be payable 
to each employee commencing on that date. 

(c) The increase in the cost-of-living allowance effective 
July 1, Z O O 1  pursuant to Section 1 of this Part shall be payable to 
each employee commencing on that date. 

(d) The procedure specified in paragraphs (b) and (c) shall 
be followed with respect to computation of the cost-of-living 
allowances payable in subsequent years during which this Article is 
in effect. 

(e) The definition of the carriers' payment rate for foreign- 
to-occupation health benefits under the Plan set forth in Section 
9 of Article I shall apply with respect to any year covered by this 
Section. 

(f) In making calculations under this Section, fractions of 
a cent shall be rounded to the nearest whole cent; fractions less 
than one-half cent shall be dropped and fractions of one-half cent 
or more shall be increased to the nearest full cent. 

Section 3 - Ap~lication of Cost-of-Livinq Allowances 
The cost-of -living allowance provided for by Section 1 of this 

Part C will not become part of basic rates of pay. In application 
of such allowance, each one cent per hour of cost-of-living 
allowance that is payable shall be treated as an increase of 8 
cents in the basic daily rates of pay produced by application of 
Article I. The cost-of-living allowance will otherwise be applied 
in keeping with the provisions of Section 8 of Article I. 

Section 4 - Continuation of Par= 
The arrangements set forth in Part C of this Article shall 

remain in effect according to the terms thereof until revised by 
the parties pursuant to the Railway Labor Act. 

ARTICLE I11 - DENTAL BENF:= 
Section 1 - Continuation of Plan 

The benefits now provided under the Railroad Employees 
National Dental Plan (Dental Plan), modified as provided in Section 



2 below, will be continued subject to the provisions of the Railway 
Labor Act, as amended. 

Section 2 - Eliqibility 
Existing eligibility requirements under the Dental Plan are 

amended, effective June 1, 1996, to provide that in order for an 
employee and his eligible dependents to be covered for Covered 
Dental Expenses (as defined in the Dental Plan) during any calendar 
month by virtue of rendering compensated service or receiving 
vacation pay in the immediately preceding calendar month (the 
"qualifying month"), such employee must have rendered compensated 
service on, or received vacation pay for, an aggregate of at least 
seven ( 7 )  calendar days during the applicable qualifying month. 
?-my calendar day on which an employee assigned to an extra list is 
available for service but does not perform service shall be deemed 
a day of compensated service solely for purposes of this Section. 
Existing Dental Plan provisions pertaining to eligibility for and 
termination of coverage not specifically amended by this Section 
shall continue in effect. 

Section 3 - Benefit Chancres 
The following changes will be made effective as of January 1, 

1 9 9 9 .  

(a) The maximum benefit (exclusive of any benefits for 
orthodonture) which may be paid with respect to a covered employee 
or dependent in any calendar year beginning with calendar year 1 9 9 9  
will be increased from $1,000 to $1 ,500 .  

(b) The lifetime aggregate benefits payable for all 
orthodontic treatment rendered to a covered dependent, regardless 
of any interruption in service, will be increased from $ 7 5 0  to 
$1,000. 

(c) The exclusion from coverage for implantology (including 
synthetic grafting) services will be deleted and dental implants 
and related services will be added to the list of Type 2 dental 
services for which the Plan pays benefits. 

(d) Repair of existing dental implants will be added to the 
list of Type B dental services for which the Plan pays benefits. 

(e) One application of sealants in any calendar year for 
dependent children under 1 4  years of age will be added to the list 
of Type A dental services for which the Plan pays benefits. 

(f) The Plan will pay 80%,  rather than 75%,  of covered 
expenses for Type B dental services. 



(g) The Plan will establish and maintain an 800 telephone 
number that employees and dependents may use to make inquiries 
regarding the Plan. 

ARTICLE IV - VISION CARE 
Section 1 - Establishment and Effective Date 

The railroads will establish a Vision Care Plan to provide 
specified vision care benefits to employees and their dependents, 
to become effective January 1, 1 9 9 9  and to continue thereafter 
subject to provisions of the Railway Labor Act, as amended, 
according to the following provisions: 

(a) Elisibilitv and Coverase. Employees and their dependents 
will be eligible for coverage under the Plan beginning on the first 
day of the calendar month after the employee has completed a year 
of service for a participating railroad, but no earlier than the 
first day of January 1 9 9 9 .  An eligible employee who renders 
compensated service on, or receives vacation pay for, an aggregate 
of at least seven ( 7 )  calendar days in a calendar month will be 
covered under the Plan, along with his eligible dependents, during 
the immediately succeeding calendar month. Any calendar day on 
which an employee assigned to an extra list is available for 
service but does not perform service shall be deemed a day of 
compensated service solely for purposes of this Section. 

(b) Manased Care. Managed vision care networks that meet 
standards developed by the National Carriers' Conference Committee 
concerning quality of care, access to providers and cost 
effectiveness shall be established wherever feasible. Employees 
who live in a geographical area where a managed vision care network 
has been established will be enrolled in the network along with 
their covered dependents. Employees enrolled in a managed vision 
care network will have a point-of-service option allowing them to 
choose an out-of-network provider to perform any vision care 
service covered by the Plan that they need. The benefits provided 
by the Plan when services are performed by in-network providers 
will be greater than the benefits provided by the Plan when the 
services are performed by providers who are not in-network 
providers, including providers in geographic areas where a managed 
vision care network has not been established. These two sets of 
benefits will be as described in the table below. 



1 Patients who select frames that exceed a wholesale 
allowance established under the program may be required to pay part 
of the cost of the frames selected. 

Plan Benefit 

One vision 
examination per 12- 
month period. 

One set of frames of 
any kind per 24- 
month period 

One set of two 
lenses of any kind, 
including contact 
lenses, per 24-month 
period. 

Where the employee 
or dependent 
requires only one 
lens 

Patients may be required to pay part of the cost of 
spectacle lenses or lens characteristics that are not necessary for 
the patient's visual welfare. Moreover, patients who choose 
contact lenses in lieu of spectacles may be required to pay part of 
a contact lens evaluation fee and part of the cost of fitting and 
materials. 

In-Network 

100% of reasonable 
and customary 
charges 

100% of reasonable 
and customary 
charges1 

100% of reasonable 
and customary 
chargesZ 

- 
100% of reasonable 
and customary 
charges 2/ 

Other Than 
In-Network - 

100% of reasonable 
and customary 
charges up to a $35 
maximum 

100% of reasonable 
and customary 
charges up to a $35 
maximum 

100% of reasonable 
and customary 
charges up to the 
following maximums: 

up to $25 for 
single vision 
lenses 

up to $40 for 
bifocals 

up to $55 for 
trifocals 

up to $80 for 
lenticulars 

up to $210 for 
medically necessary 
contact lenses 

up to $105 for 
contact lenses that 
are not medically 
necessary 

100% of reasonable 
and customary 
charges up to a 
maximum of one-half 
of the maximum 
benefit payable for 
a set of two lenses 
of the same kind 




















































































































































